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Your trusted advisors for 401(k) plans

SMG Retirement Plan Advisors
Formed in 2006

Team of 7 seasoned professionals

Advising on over $300M
in 401(k) assets

Team members in each
generation group
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At SMG Retirement Plan Advisors, we specialize in providing advisory services for
401(k) plans. Our mission is to help employers and employees maximize the value of
their retirement benefits while simplifying plan administration and providing general
participant education.

Save time, save money and lower your risk

We know that managing a 401(k) plan comes with challenges, from fiduciary
responsibilities to increasing participant engagement.

Our team helps you manage those challenges and reduce your burden by bringing you
the following benefits:

Investment consulting: including development of an Investment Policy
statement, recommendation of investment options to include in the plan lineup
and quarterly investment review, evaluation and reporting

Employee education: we will review the Plan’s current education program and
recommend strategies for improving participation and education.

Program consulting: which can include fiduciary support, recordkeeper searches,
plan feature review, fee and analysis benchmarking and liaison services
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The 401(k) team roles and responsibilities

bl Zemmsicin:

“Many plan sponsors assume
their recordkeeper or TPA
provides advisory services and
is in a fiduciary role, but these
parties typically do not. That's
where we step in to help
you ensure your plan is fully
optimized.”

— Denny B. Goforth

For plan sponsor use only— Not for participant distribution

A successful 401(k) plan requires collaboration among several parties, each playing a
distinct role in the plan’s administration and success.

- Plan Sponsor (Your Role)
Serves as plan fiduciary, authorized signer and decision maker

— Provider/Recordkeeper
Provides participant website, manages participant activity and statements

- Third-Party Administrator (TPA)
Conducts plan testing, assistance in preparing 5500 filing documents

— Plan Advisor (Our Role)
Provides fiduciary support, guidance on investment monitoring, and education
for employees

Our role as co-fiduciary

We share fiduciary responsibility on your 401(k) plans.



Avoid costly misconceptions about your plan

Many plan sponsors tell us they are happy with their current provider, not realizing that critical advisory services may be missing.
These common misconceptions may be keeping you from optimizing the benefits of your plan.

Misconception 1 Misconception 2

We don’t need additional help.

Without an advisor, plans often lack
investment oversight, education
for employees, and effective
benchmarking against
industry standards.

Misconception 3

Our plan is fine the way it is. Our TPA handles everything.

Your plan may contain conflicts of
interest and other significant legal
risks that leave you personally liable.

TPAs manage vital administrative
tasks, but they do not provide
investment advice or
fiduciary guidance.

As advisors, we aim to make your plan competitive, helping you and your employees.
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Add value to your plan with advice and services

At SMG Retirement Plan Advisors, we provide valuable support in four key areas. Our services optimize your retirement plan so it works

smoothly, is compliant with the rules, and helps your employees reach their retirement goals.

Plan benchmarking
/9 and monitoring

Management of

Plan administration/ D' Employee S
Q, education |==>> investment lineup

fiduciary support

't

Assist plan sponsors
in fulfilling fiduciary
responsibilities under
ERISA regulations

Provide guidance

in maintaining and
documenting compliance
with best practices

Conduct regular fiduciary
reviews to ensure adherence
to governance standards

Develop and implement
employee engagement
strategies to increase
participation and
deferral rates

Deliver educational
workshops, one-on-one
sessions, and online tools

to empower employees in
making informed decisions
about their retirement savings

Assess impact of participant
engagement strategies and
help implement strategies
to address participant
educational needs
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- Review your plan’s
investment lineup to
ensure it meets your goals
and objectives

- Recommend changes to
investment options based
on performance, cost,
and suitability

- In a discretionary role, make
necessary adjustments to the
investment lineup directly to
align with plan policies and
participant needs

— Draft and maintain the
Investment Policy Statement
(IPS) to provide structure
and accountability for the
plan’s investment strategy

Benchmark plan fees,
services, and features
against industry standards
to ensure competitiveness

Evaluate plan providers to
confirm they are delivering
optimal value for the cost

Regularly monitor service
providers and investment
options, reporting findings
and recommending
adjustments as needed



UBS Financial Wellness

The UBS Financial Wellness program complements our advisory services by providing:

— Comprehensive coaching
Confidential access to UBS Financial Coaches

- Financial education
Seminars on budgeting, debt management, and retirement

- Digital resources
Calculators, personalized financial journeys and other tools

- Innovative solutions
Access to digital estate planning tools for employees

Please note UBS Financial Wellness requires a separate contract and fee structure.

Industries we serve

Our experience spans a wide range of industries, allowing us to provide customized 401(k) advisory services tailored to the

unique challenges and opportunities within each sector.
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IT and
Communications

Specialty (Professional
Services, Retail, Manufacturing)
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Meet Your 401(k) Advisory Team

Denny B. Goforth, ChFC®, CFP®, CIMA®

Senior Vice President-Wealth Management
Wealth Advisor,
Retirement Plan Consultant

- Specializes in guiding companies through fiduciary
responsibilities and investment strategies

- Experienced in helping employers enhance
participant participation and meet ERISA standards

— Passionate about participant education and
improving retirement readiness

Patrick Martin, CPFA™, CRPC™, CRPs™

Senior Vice President-Wealth Management

Financial Advisor

- Specializes in providing customized strategies to
engage and educate employees

— Experienced in plan benchmarking, fiduciary reviews,
and investment oversight

— Dedicated to improving retirement plan participation
through engagement strategies

Justin Stankewicz, CPFA™

Senior Wealth Strategy Associate

— Supports operational needs and coordinates participant
education programs

—  Experienced in delivering smooth plan management
and client education

- Provides guidance for onboarding and
maintaining compliance

Certified Financial Planner Board of Standards, Inc. (CFP Board) owns the CFP® certification
mark, the Certified Financial Planner™ certification mark, and the CFP® certification mark
(with plague design) logo in the United States, which it authorizes use of by individuals who
successfully complete CFP Board's initial and ongoing certification requirements. CIMA® is a
registered certification mark of Investment Management Consultants Association Inc. doing
business as Investments & Wealth Institute® in the United States of America and worldwide.
For designation disclosures visit https://www.ubs.com/us/en/designation-disclosures.html
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Mark Siegel, CPFA™, C(k)P®

Senior Vice President-Wealth Management
Financial Advisor

— Brings over 35 years of experience in designing and
managing retirement plans

- Skilled in working with small and medium-sized
businesses to optimize 401(k) plans

— Focused on delivering tailored plan solutions for
diverse industries
Michael Carrig, CPFA™, CIMA®

Account Vice President
Financial Advisor

- Manages plan benchmarking to improve competitiveness
and compliance

- Skilled in helping employers streamline plan administration

Jeanine Krall
Registered Senior Client Service Associate

—  Oversees administrative processes, ensuring smooth
onboarding and plan management

—  Provides responsive approach to client and participant needs

- Experienced in coordinating plan operations for efficiency
and compliance

Barbara Suthard

Senior Client Associate

— Leverages 27 years of experience in delivering high-touch
operational and client support

— Focused on to optimizing seamless plan administration and
responsive service



Let’s build a stronger Contact us

SMG Retirement Plan Advisors

40 1 (k) tOg eth er UBS Financial Services Inc.

1501 K Street North West

With SMG Retirement Plan Advisors, you gain Suite 1100
a dedicated team committed to improving your Washington, DC 20005
401(k) plan and empowering your employees. Phone: 800-382-9989

Email: SMG401k@ubs.com

As a firm providing wealth management services to clients, UBS Financial Services Inc. offers investment advisory services in its capacity as an SEC-registered investment adviser and brokerage services
in its capacity as an SEC-registered broker-dealer. Investment advisory services and brokerage services are separate and distinct, differ in material ways and are governed by different laws and separate
arrangements. It is important that you understand the ways in which we conduct business and that you carefully read the agreements and disclosures that we provide about the products or services we
offer. For more information, please review client relationship summary provided at ubs.com/relationshipsummary

This document and any corresponding material is provided for discussion purposes only. It is intended to educate our clients and prospective clients in understanding the scope of our service offerings
and items to consider with respect to account types and services, and to aid (and be used by) your financial advisor in providing you with actual individualized investment recommendations. Therefore,
the material should only be considered in conjunction with the actual recommendations and advice of your financial advisor, our standard account documents, agreements, disclosures, including the
ADV Disclosure for the applicable advisory program, and the additional factors that warrant consideration for your particular financial situation, including costs. This document is not intended and should
not be construed to constitute investment advice, a recommendation of any particular course of action, or an offer or recommendation to buy, hold, or sell any securities or investment products. This
document does not itself create an advisory or fiduciary relationship between you and UBS. You must make independent decisions with respect to any proposals contained within this document.

UBS Retirement Plan Consulting Services is an investment advisory program. Details regarding the program, including fees, services, features and suitability, are provided in the ADV Disclosure,
available from your Financial Advisor or accessed at ubs.com/accountdisclosures

Plan sponsors are responsible for ensuring their plan’s compliance with applicable rules and regulations, including, where applicable, compliance with the Employee Retirement Income Security Act of
1974 ("ERISA") and the Internal Revenue Code. Plan sponsors are responsible for all decisions regarding plan design and plan administration, including the adoption of any plan document and investment
policy, the designation of default investment alternatives, mapping and converting plan assets, providing participant notices, adhering to applicable administrative requirements, and any decision to enter
into the UBS Retirement Plan Consulting Services program, as well as an ongoing duty to monitor the program. Plan sponsors should consult with their legal advisor for advice regarding their precise
duties, responsibilities and liabilities in specific situations.

Investment options for the program will be limited to those investments that have been reviewed by UBS and which are available on the plan’s record-keeper platform. If a Client elects to include
investment options under their plan that are ineligible for the program (e.g., employer securities, self-directed brokerage accounts, frozen accounts, etc.), UBS's services will not include a review of the
investment performance or recommendations regarding whether a plan should offer or continue to offer any such investments as an investment option under the plan and UBS will not include the value
of any such investments when calculating its fees.

Investment advice provided as part of the program may not be implemented through UBS. The plan’s assets may not be custodied at UBS and UBS will not execute transactions for the plan or provide
information regarding plan holdings and values.

Neither UBS Financial Services Inc. nor its employees (including its Financial Advisors) provide tax or legal advice. You should consult with your legal counsel and/or your accountant or tax professional
regarding the legal or tax implications of a particular suggestion, strategy or investment, including any estate planning strategies, before you invest or implement.

© UBS 2025. All rights reserved. The key symbol and UBS are among the registered and unregistered trademarks of UBS. UBS Financial Services Inc. is a subsidiary of UBS Group AG.
Member FINRA/SIPC.
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